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14:00-14:45 Glanworth Room 
 

 

14:00-14:45 Hopwell Room 
 

14:00-14:45 Taldora Room 

How Client Profiling is enhancing the 
effectiveness of coaching.  
A Coach’s Experience 
 
Mark Coburn & Sharon Hudson 
SuperSelf Success Coaching 
www.superself.com.au  

Profiling clients at the time of intake to a coaching 
program provides a tangible basis for identification of 
the client’s natural and preferred behavioural and 
communication styles, their personal and professional 
strengths and satisfiers. Coaching outcomes are fast-
tracked, evidenced in increased self-awareness, self-
confidence and inner strength to create a life founded in 
competence, satisfaction and enjoyment. 
Who will benefit? Coaches, trainers and managers 
who want to maximise their effectiveness in working 
with individuals and teams. 
 

4 Questions to Inner Peace: The Work of 
Byron Katie 
 
Brenda Sutherland 
Awakening WoMan 
www.awakening.com.au  
 

Time magazine called it: “4 Questions to Inner Peace” 
The Work of Byron Katie is revolutionary in its simplicity 
and ability for people to experience freedom from long 
held suffering. “An unquestioned mind is the world of 
suffering” Byron Katie. The Work www.thework.com  is 
a simple yet powerful process of inquiry that teaches 
you to identify and question the stressful thoughts that 
cause all the suffering in the world. It is a way to 
understand what reality you are arguing with, a way to 
end stress and suffering. 

Lessons from the Field 1999-2007 
 
Stephen Clark – PCC 
Performance Coaching 
www.performancecoaching.com.au  

An ICF Professional Certified Coach, Stephen will share 
a potted history of his personal coaching journey … 
growing as a coach and growing a coaching business, 
since 1999. Stephen will address practical issues facing 
new coaches and others considering coaching as a 
profession or considering introduction of internal 
coaches in their organisation. What is the difference 
between coaching and other disciplines such as 
consulting, training, facilitation, mentoring and 
counselling? What are the practical issues of building a 
profitable coaching business, forming alliances with 
coaches and other professionals? What are the 
differences in working with the SME and Corporate 
markets? 
Who will benefit? Prospective and new coaches, 
coaches wanting to expand into new markets and 
managers considering introduction of internal coaches. 

 

15:00-15:45 Glanworth Room 
 

 

15:00-15:45 Hopwell Room 
 

15:00-15:45 Taldora Room 

People Perform – Organizations Don’t! 
 
Richard Wineberg 
Smart Leadership  
www.smartleadership.com.au  

Fractals are recurring themes in nature. Fractal 
Leadership® is an exciting paradigm that is the next 
generation in leadership thinking - for naturally recurring 
effectiveness. It’s unique in that it combines within the 
one framework: Personal effectiveness, Effective 
leadership, and Effective organization design. This 
session will explore those three components to ignite 
creativity in attendees. 
Who will benefit? Individuals wanting satisfaction, HR 
Managers/Leaders wanting to become extra-ordinary 
leaders from the inside out, and business 
owners/executives with the power to influence 
organization design. 

Discover your own Creative Strategy  
 
Heidi Conway 
Love and Money Coaching 
www.loveandmoneycoaching.com  

We all have a holistic strategy to be creative and for 
most of us this strategy is unconscious.  Become 
conscious of how to ignite your creativity and achieve 
your goals. Become aware of a current challenge where 
you need to think outside the box, lay your own 
creativity strategy over your challenge and close the 
gap. Take away ‘Action Steps’ you can use to create 
your needs, wants and goals to bring balance, peace 
and joy. 
Who will benefit? Coaches, managers, parents, 
anyone wanting to tap their creativity 
 

Decide .. Commit .. Act 
Turning indecision into action 
 
Pamela Fulcher 
All About Choices 

An interactive presentation and workshop looking at 
creative options around choices and decision making 
skills. Fun strategies will be shared on ways to "unlock 
your blocks" and turn fear and indecision into 
confidence and action.  
Who will benefit? People in career, business or 
personal transition and leaders, managers, coaches 
who work with people in transition will benefit from this 
workshop 

15:45 – 16:15  Afternoon Tea 
 

16:15-17:00 Glanworth Room 
 

 

16:15-17:00 Hopwell Room 
 

16:15-17:00 Taldora Room 

Coaching Leaders with the Enneagram 
model of personality 
 
Chris Chicoteau 
www.chriscaa.com.au  
Individuals bring different illusions to coaching sessions. 
The Enneagram Type model builds awareness of these 
illusions assisting coaches work with leaders wanting to 
access more creative leadership and conscious 
decision making. Chris will relate from his own personal 
and professional experience the obstacles for each 
Type that block creativity and effective organisational 
outcomes. 

Evolving Coaches from Goal Setters to 
Passion Evokators 
 
Robyn Searle 
www.soulevolution.com.au  
 
Coaching has traditionally focussed on goal setting and 
actions. This method has been largely successful with 
clients. In an evolving world, however, clients are 
demanding more and responding to a deeper yearning 
within for authenticity and purpose life, rather than 
satisfying external desires and created roles. Coaching 
needs to change and Passion Coaching is right on 
target to meet this evolution. In this session you will 
experience that to change our coaching style we need 
to change our focus. That focus is from small people 
with problems to solve to amazing beings with 
contributions to make. Within us lies untapped passion 
and resulting creativity for all things unsaid and 
uncreated…as yet. 

 
 
 

More…. 
 

HOT SEAT COACHING 
 

 


