e
%)’ CF International Coach Federation Australasia

International Coach Federation 2009 CO nfe renCe

Creating Future Stories Together

personal responsibility | professional viability | global sustainability

31 August, 1-2 September 2009
Adelaide Convention Centre
Adelaide, South Australia

'!"%

A

CONTENTS

The Story so far... 2&3
Dates and Deadline to Submit 4
Conference Overview and Design 4
General Guidelines and Selection Process 5
Conference Streams 6&7
General Guidelines for Submissions 8&9
Submission Form 10 &1
Submission Cover Sheet 12
Complete Biography 13
References 14

Continuing Coaching Education Form and
Submission Agreement 15

DUE BY 28 February 2009



Dear coaches with an interest in an
enduring and relevant profession,

An Invitation — Call for Proposals

This is an invitation to prepare a proposal to
facilitate a concurrent session for ICFA's Conference,
Creating Future Stories Together, to be held in
Adelaide, South Australia, 31 Aug — 2 Sept 2009.

We invite you to refine and submit your ideas
about how coaches and coaching can provide
leadership in responding to the significant
economic and ecological issues of our time
and to creating our shared global future.

The proposals we seek are those that:

¢ widen and deepen our perspectives on
“what is being asked of us now";

e that facilitate an opening of our hearts
and minds to what is needed and how we
each need to change and develop;

e that provide spaces for advanced conversations
about how coaching itself needs to evolve;

¢ and connects us as colleagues to support
each other, share learning and develop our
practice together for a global purpose.

This conference is a process of awakening, connecting

and moving to authentic commitments to take action

for greater sustainability. Within the Call for Proposals

you will find that the conference is designed to move
through four phases to facilitate change. In addition

to those with valuable content to share, we welcome

proposals that will facilitate and enrich this process.

Please pass this invitation to other professionals
you believe may have a contribution to make
to this conference. Participation is not limited
to coaches — we require a broad and diverse
range of ideas, experiences and knowledge to
make this a stimulating and effective event.

The Context

The proposition underpinning this conference is
that our shared global future depends on a greater
recognition of and accommodation to Earth's limits

to growth. The time for greater sustainability across
all aspects of life and work is now AND our personal
stories are linked to the unfolding global narrative.

Our theme follows on from the 2007 ICFA conference in
Melbourne and focuses not only on what is happening
around us, but on co-creating solutions. We believe that
coaching has an important role to play in developing a
new story of sustainability. One that is environmentally
sustainable so that future generations may enjoy healthy
lives in a healthy environment full of diverse creatures.
One that is personally and spiritually fulfilling such

that we may give away our addiction to materialism

that drives consumerism. One that is socially just and
connected so that we may encourage and empower
each other on this journey into the largely unknown.

We now ask...

e Why should we do something
about our global situation?

* What might that mean for us
personally and professionally?

e What might that mean for
coaching as a profession?

¢ What needs to change?
e How will we contribute?

It is a bold conversation for a maturing professional
body. It is more than the traditional coaching
conference we have come to expect. Itis a
conversation about our relevance, our legacy, and
our destiny — at this pivotal time in history.

Our Intention

This conversation will, we believe, lead the coaching
world — as you and other professionals from various
disciplines choose to participate. We intend it to be a
catalyst for global change on multiple levels. Change for
us as individuals living through this chaotic time. Change
for us as business owners needing to make a viable living
and desiring to do so in a meaningful manner. Change
for us as developers of leadership capacity in businesses,
organisations and communities. And, change for us as
colleagues reflecting upon our practice as coaches.



Some of the story behind the
Conference development

As in nature, where innovation often springs
from some of the most isolated places, this
conversation will take place in Adelaide, South
Australia. How did this come about?

The story of the organising team for this conference
is relevant to answering this question — and this story
also illustrates the connection between our personal
stories and that of our unfolding global future.

My growing sense of concern about our global future
emerged from inviting and meeting John Whitmore

at ICFA's second conference in 2003. My growing
sense of unease was fuelled by subsequent reading
and research. Further conversations with John and the
establishment of Be The Change here in Australia put
me in contact with people locally and globally, who
were entertaining similar thoughts. What a relief!

| first met David Drake at the St Louis ICF global
conference in 2006. We shared a concern for the
future of humanity that was discussed so explicitly

in the ICFA 2007 Melbourne conference where we
met for a second time. At that time | also introduced
David to Kim Lisson's business partner, Michael

Prince. They sponsored a narrative coaching workshop
that David ran in Perth, where he met Kim.

Kim Lisson and | have known each other for
approximately 10 years, through association with our
coach training school. We have stayed in touch and
over the last 18 months or so, our individual interest has
grown regarding what is happening on a global scale
and how we can individually respond. We have shared
many interesting conversations. Kim wrote an article
entitled The Inner Work of Sustainability in the ICFA
newsletter earlier this year, that moved me to respond
with my thoughts and we co-authored a second article.

With David's frequent travel to Australia, all four of
us found ourselves drawn together to discuss how
we could support each other in our individual and
business quests to ‘be sustainable’ and to promote
sustainability. After clearing my desk and office of
clutter in May this year, | answered a phone call from
Corene Walker, Director of Events with ICFA, who
was seeking a person to chair the development of a
conference focussed on stories and sustainability.

| have been involved in the development of three
out of four of ICFA's previous conferences and |

am familiar with the work involved. To be honest |
hesitated because of this and yet the issue of global

sustainability is such a compelling and important
one, that | was unable to ignore the call.

| shared the opportunity with ‘the team’ that grew
to include Fiona Toy, with whom | have worked
closely in the past on previous conferences,

and we came to an agreement that this was a
project we would like to undertake together.

“Where talents and the needs of the world
cross, therein lies your vocation.” ~ Aristotle

For each of the Core Conference Team members,
the development of this conference is certainly a
fulfilment of our vocation. It is the expression of our
joy in working together, our friendship, our individual
strengths and our combined wisdom. We look
forward to your potential contribution in meeting
what we see as the dominant need of the world

and the most profound opportunity for coaching.

Significantly, we are not alone in our assessment
that ‘sustainability’ has become the issue of

our times. We acknowledge and honour the
ICFA Board for its recognition of this issue and
its leadership in developing the theme.

The conference venue, the Adelaide Convention Centre,
is one of the greenest venues in Australia and suits our
theme perfectly. They have a range of initiatives to
minimise the environmental impact of their operations
and our food will, as much as possible, be sourced

from less than 100 miles around — all wines will easily
meet this criteria, with one of Australia’s major wine
growing and making regions on our doorstep!

We look forward to the opportunity to make this
conference a special and significant time for you
— for coaching — and with humility, for Earth.

We welcome you to join us in our
expanding conversation.

In appreciation for coaching and on behalf of ‘the team’,

Josie MclLean PCC,

David Drake, PhD  Kim Lisson PCC
(Core Conference Team)

Fiona Toy



Request for Conference

Concurrent Session Proposals

Dates and Deadline to Submit

The ICF Australasia cordially
invites you to submit a proposal
for presentation at the 2009
Conference to be held 371 August
and 1-2 September 2009 at the
Adelaide Convention Centre,
Adelaide, Australia.

The deadline for concurrent session proposals
is 28 February, 2009. You will be notified of
our decision no later than 37 March 2009.
Please refer to the submission form for details
of the requirements.

Over the course of the three days there will be
a variety of sessions presented. The concurrent
sessions for which we are seeking proposals
take place on 1-2 September.

If, after reading this document, you have

any queries please contact the Conference
Secretariat on conference @icfaustralasia.com
or +67 4340 8871.

Conference Overview

We are the midst of a global economic crisis and a
growing awareness of the consequences of our impact
on our planet and its people. As such, this is not a time
for 'business as usual’ for any of us. While there are
many views on what is to be done, overall there is a
growing sense of what Paul Hawken refers to as the
‘blessed unrest." People everywhere are responding to
the call to take greater individual and collective action in
seizing the opportunities to make a difference in how we
work and live.

As coaches, we are impacted by the current economic
conditions at many levels AND we are often uniquely
positioned to rise to this occasion with what we do best.
It is time for creating a new story about coaching that is
equal to the task of what is before us.

On the surface it may appear that our stories, and that
of our clients, are ‘merely’ personal. But are not all these
individual stories, and the choices in them, connected

to larger shared narratives about things like economics,
ethics and ecology? Are we ready to challenge ourselves,
our profession and our clients to engage in the important
conversations we need to have about a sustainable
future?

This conference is aimed at a professional body that
is maturing and ready to seriously consider what we
are doing and why. It is about connecting the deeply
personal and the profoundly global through coaching.
Itis an opportunity to collectively address a challenge
we all face, whether we are an internal or external
practitioner: How to run a viable and vibrant practice
AND effectively engage the urgent and larger global
issues of our time.

As such, we will focus on how to live sustainable

lives, build sustainable practices, provide sustainable
leadership, and develop more sustainable organisations
and communities. In doing so, we will increase our sense
of personal responsibility, our professional viability and
global sustainability. We hope to be able to offer a broad
range workshops and conversations, some from fields
beyond coaching, to equip us to be better partners with
our clients and better leaders in responding to these
times.

Conference Design

The ICF Australasia 2009 Conference in Adelaide is
being designed around four streams to provide a flow for
learning across the two days.

e Searching for sustainable lives
e Building more sustainable practices
e Developing more sustainable leadership

e Enabling more sustainable organisations
and communities

Each of these phases will have offerings for:
® new coaches
e intermediate coaches
¢ advanced coaches

e coaching leaders, educators etc.



General Guidelines

The Core Conference Planning Team is seeking sessions
that prepare and inspire coaches to have a greater
impact on the future by providing:

¢ Approaches that engage participants as whole
learners and whole beings, not just coaches or
business professionals.

e Opportunities for provocative learning that
incorporates narrative themes, case studies,
collaborative presentations, and more

e Opportunities for dialogue in order to gain
new knowledge, skills, tools, connections and
resources—and the courage and confidence to use
them.

e A variety of views on and a constructive challenge
to the assumptions of coaches and coaching as a
whole.

e Steps and strategies that coaches can use to increase
their mastery (proposals that are primarily designed
as marketing vehicles will not be considered)

e Compelling and practical means to engage, enable
and energise participants to take action in the
session, at the conference, and upon returning
‘home.’

e Innovative techniques and technologies,
opportunities to build and deepen networks, and
research and scholar-practitioner support.

Selection Process

Submissions are considered using a peer review
process. The Core Conference Team members will
create a team of senior coaches (and content experts
where appropriate) to review proposals and make
recommendations to the Conference Executive Team
chaired by the ICF Australasia Director of Events. This
Executive Team will make a recommendation for the
conference program to the ICF Australasia Board of
Directors for acceptance. All decisions by the Board are
final.

Proposal Submissions

All proposals must be electronically prepared
(typewritten) and uploaded to the ICF Australasia
website at: http://www.icfaustralasia.com/
Conference2009/submission . If you require assistance
with this process, please contact the ICF Australasia
Conference Secretariat, however, please do not

send submissions via e-mail. Online lodgement of
submissions will open 10 January 2009. Early
submissions are encouraged and much appreciated.
Please allow extra time for international submissions.
Faxed and/or emailed submissions will NOT be
accepted. NO LATE PROPOSALS ACCEPTED



Conference Streams

1. Searching for Sustainable Lives

CENTRAL PARADOX

In the morning of the first day, the focus is on exploring the current global situation

and examining our own stories about it in order to better understand what we may
have to leave behind, personally and professionally, in order to rethink our roles.

In doing so, what will engage us to step forward? The aim is to support each of us to
notice where we are now, what the new calls to action are, and what it might mean
for our own personal and professional sustainability as part of this process.

We are seeking proposals for sessions that help participants

address questions such as:

a. What is happening that is challenging ‘business as
usual'? What habits, assumptions and paradigms do
we need to question and change in order to respond
effectively and sustainably (e.g. our concepts of
the ‘good life’, the role and place of coaching)?

b. What are the ethical implications of our global
situation? What are our own ethical positions?
How are the two connected for each of us?

c¢. How well do we understand ‘sustainability’
and its application to our personal and
professional lives? What are our footprints?

d. How do people and societies change? What
is the connection between coaching and
social change? Between social change and
personal change (including our own?!)

How do we honour the
journey we have been

on as professionals AND
adapt to the urgent needs
of a future that is upon us?

. What gives coaches and coaching its strength?

What elements of coaching need to be honoured
and brought forward? What needs to be released
or 'let go of' so that coaching can evolve?

. How can we be more open to learning about ourselves,

others, and our urgent needs? What do we need to
know, particularly from domains outside of coaching?

. How do we enhance our own self-care and become

even more agile and resilient? What do we need to
be more candid about and grieve in these times?

. What are we called to do? What is the ‘work’ we

need to do to get us ready for the future?

i. How can we create a personal manifesto for the

conference that will passionately engage us?

2. Building more Sustainable Practices

CENTRAL PARADOX

In the afternoon of the first day, the focus is on exploring what it will take

to run practices, internal projects and businesses that will be commercially,
energetically, socially and ecologically sustainable. As part of this process, what
would open up for us if we stepped fully into this time? What is being asked

of us and what is important to focus on right now? In creating stronger ties
between our life and our work, we can develop greater personal responsibility.

We are seeking proposals for sessions that help participants

address questions such as:

a. What would we discover and do if we were
better at reflective practice, critical thinking, and
ethical decision-making in running our businesses
and projects?

b. What would happen if we developed new ways
of thinking about our work and our practices (e.g.
more holistically and relationally/ecologically than
individually and competitively)?

c. How do we understand and create ‘third spaces”
outside of existing polarities in order to create better
solutions for ourselves and our clients?

d. What future do we want to support and contribute
to creating, locally and globally? What really is the
‘bigger game' we may need to be playing?

How do we courageously
and creatively engage

in the challenges of our
time AND run a viable
and sustainable practice?

e. What does commercial and professional ‘success’

mean now; how has this changed? What are the key
trends in coaching and in our clients; how do these
inform our views of success?

. Where are the business opportunities in this

crisis? How do we present these effectively and
authentically? How do we best engage with these
opportunities?

. How do we need to ‘show up' differently in

partnering with our clients?



3. Developing more Sustainable Leadership

CENTRAL PARADOX

In the morning of the second day, the focus is on exploring the call to new

leadership, both for ourselves and for our clients. As part of this process, what is
being asked of us now as professionals and leaders and what is ours to do for the
greater good? What kind of leaders and leadership do we need now and how will
coaching support this development? In creating stronger ties between our work and
the needs of/for leadership, we attain a greater degree of professional viability.

We are seeking proposals for sessions that help participants

address questions such as:

a. What is the leadership question being asked
of us now in these uncertain times? What do
leaders need — and what might this imply in
terms of how coaching needs to change?

b. What are the contexts in which our leadership
occurs? To whom are we/could we be leaders?
What are the leadership challenges and
opportunities associated with these contexts?

¢. What are the links between culture change and
coaching, between organisational development and
psychology, between context and process in coaching?

d. How do we and our clients make the values shifts that

need to occur? What is the relative weight and priority
we give to ‘professional ethics’ versus ‘global ethics'? In

what ways do they conflict and how do we manage this?

€.

h.

How can we be client-
centred and non-directive
AND be advocates

and leaders for a more
sustainable future?

How do we dare to challenge our clients? What
is the role of advocacy in coaching? What
challenges to our courage and confidence are
presented in exercising the full potential of our
own leadership, and how do we summon this?

What information, knowledge and skills do you need
to contribute to the solution? What new forms of
coaching, and new ways of using coaching, do we
need to meet these challenges and opportunities?

. How can we engender more experiments and innovations

in coaching? How do we be more transparent and
engaged in learning from our challenges and mistakes?

What unique and innovative contributions can
coaches make to the significant issues related
to sustainability, climate change, poverty, etc.?
What is the contribution you wish to make?

4. Enabling more Sustainable Organisations

and Communities

In the afternoon of the second day, the focus is on exploring how to bring
coaching to bear on larger scale systems and in greater partnership with other
disciplines in order to address complex issues. As part of this process, how can
we collaborate in new ways, where will we begin and how will we keep it going?
In creating stronger ties between leadership and the needs of our social and
natural environments, we attain a greater hope for global sustainability.

We are seeking proposals for sessions that help participants

address questions such as:

a. What do organisations and communities need and want
from coaches and coaching now — and what does this
imply in terms of how coaching needs to change?

b. What classic gifts from coaching will be helpful in moving

forward? What else do we need to understand?

¢. What does coaching look like and become when
exercised in fostering sustainability on a larger scale,
such as in an entire organisation or community?

d. In what ways might our national and local
(state) coaching communities exercise leadership
for sustainability together? What other forms
of collaboration might be needed?

e. What case studies can you share that outline the
means by which to engage large client systems in
developing coaching capacities and cultures?

f.

8.

CENTRAL PARADOX

How can we connect the
deeply personal AND
the profoundly global
through our coaching in
order to transform our
institutions and systems?

How can we use new technologies and advances
in social media to reinvent our coaching business
to serve more people across broader reaches?

Are we being imaginative, bold and courageous

enough to step up to the opportunities
we face? What else is needed?

. What is your legacy? What is coaching's legacy?

What new awareness, inspiration, ideas, relationships
and plans are you taking from this conference? How
will you sustain yourself on this path? What specific
connections and commitments do you want to make?



General Guidelines for
Submitting Your Proposal

1.

10.

All proposals must be electronically prepared
(typewritten) and uploaded to the ICF Australasia
website at: http://www.icfaustralasia.com/
Conference2009/submission . If you require
assistance with this process, please contact
the ICF Australasia Conference Secretariat,
however, please do not send submissions via
e-mail. Online lodgement of submissions will
open 10 January 2009. Early submissions are
encouraged and much appreciated. Please
allow extra time for international submissions.
Faxed and/or emailed submissions will NOT be
accepted. NO LATE PROPOSALS ACCEPTED

Deadline submission date is 28 February
2009. Proposals selected will be notified
by 31 March 2009.

Please indicate on the submission form the specific
track(s) to which you are submitting your proposal.

Concurrent break-out sessions for each track will be
either 60 or 90 minutes in length. Please indicate
on the submission form if your presentation would
best be given in only 60 minutes, only 90 minutes
or if you are able to adapt to either time frame.

Presenters need to be prepared to speak
to between 60 and 200 participants.

You are required to register for the conference
and, should your proposal be accepted, will
automatically receive the early bird member
rate. In the spirit of professional sharing among
peers, we do not pay registration costs or
make payment to presenters who are selected
to speak through this Call for Proposals.

In acknowledgement of the contribution made by
selected presenters, ICF Australasia will have each
concurrent presenter’s photograph, biography and
website link displayed on the ICF Australasia Website

You must provide references for 2 people
who have heard you speak and 2 references
who have hired you to speak.

An audio or audiovisual recording is desired as part
of your proposal but not mandatory. If you include a
tape it does not need to be on the proposed subject
matter but does need to be of an actual presentation
not a description of the presenters speaking skills.

If your proposal is for a Coaching Demonstration

or includes a coaching demonstration, then

the proposal ideally should contain an audio or
audiovisual recording of an actual coaching session.
Please note supplied recordings will not be returned.

Selling products, services or training is not
acceptable in your session. Persons submitting
proposals perceived as selling services,

products or training are invited to participate
as an exhibitor or sponsor, and sell their
products or services in the specially marked
areas or in the conference bookstore.

11. Proposals from non-ICF members are welcomed.
Individuals are invited to join the ICF in order to
take advantage of member rates and benefits.

In the event that a member and a non-member
submit proposals for sessions that appear similar,
preference will be given to the ICF member.

12. We reiterate that our intention is to provide new,
innovative and challenging ideas to the participants
and so, we ask that you identify whether your
material has been delivered at any other conference
or event in the Australasian Region, within the last
year or may be presented prior to the 2009 ICF
Australasia Conference. Peer-reviewed research
presentations are exempted from this requirement.

Selection Process

Submissions will considered using a peer review process.
The Core Conference Team members will create a team
of senior coaches (and content experts as necessary)

to review proposals and make recommendations to

the Conference Executive Team chaired by the ICF
Australasia Director of Events. The Executive Team

will make a recommendation for the conference
program to the ICF Australasia Board of Directors for
acceptance. All decisions by the Board are final.

The process is transparent and open to ICFA Board
members and those involved in developing the
conference. All presentations will be reviewed by at
least three independent peers. Where a coach is a
reviewer and also seeking selection as a presenter, a
separate panel of three reviewers will be employed.

Proposals are welcome from all professionals.

In the event that an ICF member and a non-member
submit proposals for sessions that appear similar,
preference will be given to the ICF member.

Selection Guidelines

We seek sessions that are:

e directly related to the conference theme

e interactive and dialogical

e challenging and constructive

e forward thinking and paradigm shifting

¢ well-grounded and inspiring

e provide practical tools and move people to action.



Selection Criteria

Content (50% of total score) will be reviewed for:

e Relevance to conference theme “Creating
Future Stories Together"”

e Personal responsibility: Challenges delegates to see
things differently and take personal responsibility
for action that links to our shared global future

e Professional viability: Provides innovative business
models, skills and ideas about how to sustain a
coaching business AND address global sustainability

¢ Global sustainability: Links the personal stories
to the global picture; provides information about
sustainability and where coaching could help; assists
delegates in creating a vision and a path forward

e Relevance to the particular stream of the conference
the proposal is addressing (as outlined above);

e Clearly stated objectives (what learning is expected to
occur; which ICF core competencies will addressed;
what researched theories and knowledge will be used;
and what can participants hope to gain as a result)

e Global appeal (relevance to the international

coaching community and impact in the field
Process (25% of total score) will be reviewed for:
e Instructional methods

e Degree of participant involvement: active
learning, participatory experience, spirit and
connection developed among participants

¢ Degree to which the participants are
inspired and supported to think BIG

¢ Degree to which participants are inspired and
supported to take action in the session, during
the conference or following the conference

e Feasibility of the programme design

to fit in the time frame chosen
Personal Information (25% of total
score) will be reviewed for:

e Experience speaking, coaching or practising
in the profession relevant to your topic

¢ Video/Audio Demonstration
¢ Results from reference checks



Submission Form for ICF Australasia 2009 Conference

Please complete this cover sheet for each proposal

1. Session Title

2. Topic Stream (tick no more than 2):
I:l Sustainable Professional (self) I:l Sustainable Leadership (self/others/environment)
I:l Sustainable Practices I:l Sustainable Organisations and Communities

3. Format Percentage of time during the session that will be:
(identify all relevant formats as percentage of total presentation to equal 100%)

D Speaking l:’ Interview l:’ Open dialog/space

D Demonstration D Questions & answers D Computer/network/video broadcast
l:l Debate/Panel discussion l:l Individual reflective, journalling time l:l Practice/application activity

D Simulation D Case Study D Action planning for the future

l:l Game/Contest l:l Role play

L]

Others. Please specify:

4. Participant Interaction: Percentage of time during the session participants will be:

|:| listening l:’ interacting with other participants

5. Equipment Requirements:
|:| Flip Chart |:| LCD (data) Projector l:l Overhead Projector |:| DVD Player
|:| Other. Please Specify:

6. Room Set-up Style: All rooms will be set up chairs only style. If you have a special request,
please indicate below in priority order (1= most desired). We apologise if we can not meet
your room requirements but will do all we can to accommodate your request.

|:| Cabaret (round tables) |:| open space |:| U shape |:| chairs only

7. Target Audience Level (Tick one)
|:| Novice Coach |:| Experienced Coach |:| Master Coach |:| Coach leaders, educators

8. Preferred duration of session (Tick one)

l:l 60 minutes l:l 90 minutes I:l Either 60 or 90 minutes

10



9. Session Objectives: Please state clearly what the participant will be able to do differently
as a result of your session (to be included in conference programme and website).

10. Session Description: Please provide a 75-word description of the session content (to be included in our conference
programme and will appear on the website). Please do not use abbreviations or acronyms in your description:

11. Target Audience Focus: How will this session engage, inspire and challenge the target audience
(experienced or master)?

12. Uniqueness: How is this topic unique?

13. Post-Session Value: What valuable tools, take-aways or materials will be given to participants
that they will find practical, insightful, and/or easily usable?

14. Link to Theme: How is this content linked to the conference theme “Creating Future Stories Together”?

15. Supporting Foundation: Which underlying theme(s) does this session support? (Check all that apply)
|:| Engaging: as whole beings

|:| Provocative learning

I:l Implementing new knowledge, skills and connections

|:| Constructive challenge

|:| Strategies to increase coaching mastery

I:l Action oriented

|:| Innovative techniques and technologies

16. Description: How does the session support these theme(s)? (Respond for each underlying theme chosen above)

17. Speaker Motivation: What is your personal motivation for presenting at the ICF Australasian 2009 Conference?

11



Submission Cover Sheet for ICF Australasia 2009 Conference

Session Title: |

Presenter's name: |

Co-presenter name (if applicable): (Please complete one of these pages for each presenter)

Organisation/Business Name: |

|
|
Address: | |
City: | | State/Prov: I:I Zip/Post Code: I:I Country: | |
Email Address: | | Website: | |
Fax Number: | | Daytime phone: | | Evening phone: | |

ICF Member ~ Yes |:| No |:| ICF Membership Number: | |

Local ICF Chapter Affiliation: |

ICF Coaching Accreditation: ~ ACC [ | mcc [ | pcc [ ]

Other professional accreditation relevant to coaching: |

Previous ICF Conference Presentations: (Title, Location, Year, Format):

Presentation Experience (Title, Event, Date, Target Audience, Format):

Professional Publications, materials, services related to or referred to in your session topic:

Short Biography (one for each presenter)

Please include a biography of 100 words maximum focusing on your experience, your
spirit and your topic as you would like it to appear in the programme:

Name: |

Title: |

Organisation: |

Biography:

12



Complete Blography (one for each presenter)

Please include a CV of up to 800 words to provide background information
of you as a person, a professional and a presenter:

e Education/Training ® Work History eExperience as a Coach e Other Relevant Professional Experience
e Important Life Lessons e Aspirations in Life e Publications e Awards, Honours e Relevant Personal History

How many years of coaching experience do you have or how many years
of experience in a field relevant to coaching do you have?

Coaching: |:| 1-2 years |:| 2-4 years |:| 4-10 years |:| >10 years

Field relevant to this conference: |:| 1-2 years |:| 2-4 years |:| 4-10 years |:| >10 years

Please specify Field: |

Please provide a digital photo of yourself for the programme (supply as .jpg — Name of the file = your name)

Photo attached: |:| Yes |:| No

13



References (please complete one page for each presenter)

Please provide the following information for two references (per presenter) who have hired you to
present and two references (per presenter) who have participated in your presentations.

Name: |

Title: |

Organisation: |

Relationship to you: |

Phone number (Day): |

(Eve): |

Email address: |

Postal Address:|

Title of Presentation/Facilitation:

Date of Presentation/Facilitation: |

Evaluation of Session: (if available)

Name: |

Title: |

Organisation: |

Relationship to you: |

Phone number (Day): |

(Eve): |

Email address: |

Postal Address:|

Title of Presentation/Facilitation:

Date of Presentation/Facilitation: |

Evaluation of Session: (if available)

Name: |

Title: |

Organisation: |

Relationship to you: |

Phone number (Day): |

(Eve): |

Email address: |

Postal Address: |

Title of Presentation/Facilitation:

Date of Presentation/Facilitation: |

Evaluation of Session: (if available)

Name: |

Title: |

Organisation: |

Relationship to you: |

Phone number (Day): |

(Eve): |

Email address: |

Postal Address:|

Title of Presentation/Facilitation:

Date of Presentation/Facilitation: |

Evaluation of Session: (if available)




Continuing Coaching Education (CCE)

Continuing Coaching Education (CCE) are formal courses and seminars that teach skills or tools
directly related to ICF Core Competencies, the personal development of the coach, the development
of the coach’s practice or other skills or tools that are directly applicable to coaching.

A Continuing Coaching Education Unit (CCEU) is defined to be an element of time with one
(1) CCEU being the equivalent of sixty (60) minutes of direct educational contact.

As part of the call for proposals, we request that you complete the following information for CCE Units.

Title and Description of Programme:

How does the presentation align with ICF core competencies?:
(A copy of the core competencies can be found at: http://www.icfaustralasia.com/ICFCoreCompetencies.php)

Presenter:

Presenter's Qualifications:

Submission Agreement for ICF Australasia 2009 Conference

Session Title: |

Speaker Name: |

In submitting my proposal | agree to:
e Work closely with conference organisers in advance
of the conference and adhere to deadline dates;

e Work cooperatively to refine the presentation to meet
conference theme and programme requirements;

e Make no substantial changes in content, format,
audio/visual needs, room set-up, identity or number
of presenters (if a joint presentation is offered)
without prior approval of conference organisers;

e To only present original ideas or information for
which you have author permission, copyright
or intellectual property agreement

e Provide high-quality handouts by the date
requested for duplicating and/or an electronic
version to be to be provided for participants;

e Give permission to ICF Australasia to duplicate,

distribute and sell copies of my presentation
materials and video recording on CD-ROM;
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* To recognise that a conference presentation is an
opportunity to share information and is not a showcase
for promotion of a business, practice, or product;

e To tailor their content and remarks to uphold the
dignity of individuals participating in the conference
and to reflect a spirit of inclusion, respect, and support.

e To respect ICF Australasia as the sponsoring
organisation with either positive or neutral
comments from the platform.

e To register for the conference and receive the early
bird member rate. In the spirit of professional sharing
among peers, we do not pay registration costs or make
payment to presenters who are selected to speak. We
may offer a partial refund on the registration fee.



